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q. yRYIE PTEaTe TR eI
/ eI @ (Name of the officer /

employee reported upon)
2. Fa¥ (Cadre)
3. = &1 (Date of Birth)

4 . FETA UG (Present Post )

& e yaTaR Frgaitan fawte Oate of
appointment to present post)
o TETEET M / B

(Administrative Department / office)
; -
SIEEaRIEL SENIGH (Details of Reporting and Reviewing

01/04/2018 o
31/03/2019

1/04/2018 o
30/06/2018

1/07/2018 ©
18/07/2018

19/07/2018 &
31/03/2019



s.uﬁammm?ﬂawnmﬁrsﬂ?wﬁ%ﬂmm

(Details of leave and absence due to other reasons during period under report)

CAGICII HPR (Type) Remarks (000O0O)

(Period)
3N IS Leave) e & FR®
9) T SR (fAerg o) FR® e e
ST B, 9T aearhy
IRgoRY / UK. (Other

reasons (specify) such as
absconding, unauthorized
absence, etc.)

Q. wfRes BISTT TSN TR0 ausie (Details of training undergone during period unde

report)

3. BTATIET (Period)

.| R (from)THT (to)
1.

AT (Institute) fawg (Subject)

11.  AFf a9t ] 39 A oy qif¥e Hiomr PR
& s Nk : =
(Date of filing Assets and Liability statement of prev1ous year

to concerned Authority.)

f&Ti® (Date) :-27/ og/209]

fBTOT (Place):- siswr aﬂwgmm/%%@?mﬁ Iid 77d, TG 9 e

Name, Designation and signature of Establishment IProcessing officer
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JrEdaret (Self-Appraisal Report)
(miﬁq%aﬁagqﬁ?ﬁﬂﬁéﬁma@mﬁﬁ/mﬂaﬁﬁﬁww%ﬁqﬁ%?ﬂ)
(Tobe filled in by officer femployee reported upon and reviewed)

1. IRUT doted] Tarad 0T STRT FTeied] TR ereaara faavoT (Brief description of
tasks required to be performed while holding the post.) (50 %)
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(Allocated Tasks (if any) for the year or period reported upon) :-



g. o SRR g 818 dHel ARG, DRI et Fsavll Difficulties faced in not
achieving certain targets)

o W4 Ifeeid goar iR sremaita svaid e .

Y, HUGHAT TRAUATHRAT WA A IMMALIH e 3 RISV &5 (Mention areas of

required training which you feel necessary for higher efficiency)

L] ﬁrcrm, Information Technology

6. AT auredt f§. 39 AT IRRY a1 ATer ol fqaxogs et
TRIGT-TTHs AGY $ol 3 B ? B / 8l A6 ol et

I YT ‘IE'ﬂCb) (Whether Assets and Liability statement of previous

year, submitted to concerned authority? — Yes / No, Date of
submission, if submitted)

- O
f&BTT : (Place) HSRT | n (#.7a.)
fadi@ : (Date) 09/ 0g/09Q IfB=IT / AT ~ATd  UG~TH

Signature, Name and Designation of officer/ employee
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gfres aftre=ar fosgraardn oA FEdles

Performance Appraisal Report prepared by reporting officer

q. 77T 3 FE THE HYUATT ST ECRE IR TR0T STEqTATEN JATAUT HEHd 3MTETd Pra?
T, 9] Rrcfreaid T FITad. (Whether you agree with self-assessment recorded in
part two? If not, then state factual position)

o

> e proTElie TR uSdedl AEwqel g Sl Pre reuta o v AT
egTdd. (Offer your remarks on important and noteworthy works mentioned in self-assessment

report) W%’ﬁméﬁ
g T

3.@&%&%@/@31%%@1%—%' W@Eﬁﬁ?&wﬁamﬁaﬁﬂmm
AT dX] Rrfreale orfiurg 27dd. (Has the officer/employee reported upon met with

espect of his work 7 If yes, please furnish factual details)
& \% el

significant failures in r

°a Zr(om? @Q“&i g\‘\?%lﬁ

Q. mmmﬁ/ﬁmmmmmmmwmm

HeHd 3meTd &1 ? (Do you agree with the skill up-gradation needs as identified by the officer?)

%‘ﬂ :

g R UAT ¢
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(Gradaticn on works completed, efficiency and personal attributes by officers/ employees) {Q—

g0 1 AR T SvaTd . }

3 (BRI { (Work completion) (weightage 80 %)

A | T » -
¢ Reporting (Review | Rl
Sr.No. Points :
Officer Officer) (Signature of
. Review Officer)
5 | SReER T Roed Gl ]
Yﬁ?ﬂ {Accomplishment of planned Q‘ Ct S0
WOIK) : '
2 [ ool HrEmE &Sl (Quality of o - 0 S T
Output) ' 35D "
T e sga aRreayd B | =
(Accomplishment of exceptional CI q .57
work /unforeseen tasks’
performed)
] WWWWMM’—
i ( Average gradation on Cf o
Work completion) L___.__,_‘. |

5’ aﬁﬂmw&@ (Personal attributes) (weightage 30 %)
s | e | e }

] g% Reporting | (Review et
Sr.No. ltems - : .
Officer Officer) (Signature of
Review Officer)
q | prEEcd e 1P (Attitude to ,
work) o‘\ 9-50
5 | e g (Sense of
responsibility) G{ 7-So
3| GdamRY aque d EiRid \
(Overall bearing and Personality) c( ; &‘ 30

g | wmarTe A (Emotional 3
stability) | '

Y Fare Pi3Ted (Communication
Skills)

1

e ————




3T Aol hHie: IYPeIR-9399/3.35.34(/SRT

981d Srsaled B/ BYvarT
&M (Capacity to work in time
limit)

£N

9. 50

TP RRTEY AT HePp™
RN U1 ( Average

gradation on Personal Attributes)

) PIYEI (Efficiency) (weightage 30 %)

I

s 7 BN | IREN | afrerai
Sr.No. (items) Repofdng (Review’ ]
Officer Officer) (Signature of
s ' Review Cfficer)
9 | Wefdg e, o T rafeag
iaifirr el <enfives Ugeh c\ 9. £o
19§ S (Knowledge of
relevant Acts/
Rules/procedures/IT Skill and 1
. awareness of local norms in the
' relevant area)
| f‘ R | Bl ST aHar Cf q.5 -
: (Strategic planning ability)
3| Wa: Mg O B vy
&7l (Decision making ability) (f 150 |
8 | SuUBHTGI (nitiative) | T
‘ 7 9-5o
y | Suear BT Ge Jm=I e} /
& (Ability to co-ordinate with 7 AN
other government agencies in
relation to work.)
ﬁ BIIETAT IT Tl GRIER] [;
/f 4-So0

U+ (Average gradation on
Work efficiency)




SR Rrof HaTe: GITBaTR-999/9.35.46/RT

. Gafer STy SEaTE T 4 AREETEd STTe TR I CEDICCREIGE R
ST 3T ?ﬂé’ﬁ?ﬂﬁﬁ?ﬁﬁm@f THa Td1d) (Offer your remarks on character and |

integrity (if remarks are negative, then mention instances)

et G & S e

|

- officer/employee (Maximum 900 words)

e deR e gk, Sftar snfor feeatT ), Afe d ArTa e
AP T T3] 31T, (Include Strengths and lesser strengths and his attitude towards

Shaad] HEFRIr

(0. TPTHAT (State of Health) SR
(Segpee/TTE/ATTS el (Very good/Good/Not Good)

¢ Tdeie ITEH (Overall Gradation) | % N

R Place) A3\
f&A1® (Date) '),‘7[06]19 k

Signature, Name & Designation of Reporting Officer
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T -8 (Section ¥)

gﬂﬁaﬁ?ﬁ? (Review) ,
LRI Sy SR (Remarks of Reviewing Officer)

q. AT TRAEH IRERM, HafEd SR/ ST BRI, Frdeqedr, Jafads
W&@Wmsm,mmmwﬁmﬁmmm?

(Do you agree with assessment of Reporting Officer on work done, eﬂ_,‘iciency, personal

attributes in part 3 of concerned officer/ employee?)

‘ ﬁa(ves) X A8 (No) !

2. EFd FH e, AU d R0} EdId (n case of difference of opinion details and

reasons for the same may be given) : ~_
| %FE A~ S -

3. SAERY/FHErRITY Ydhadid JerHTi (ST ST qo0 215 ) (Overall Assessment of

officer/employee (Maximum 900 words)

ey ehifere v T e, Sulta anf i 2r], HReTa
IR ERIDICICEEL g hIA aiEn HHTST 19TdT. (Include Strengths and lesser strengths
and his attitude towards disabled persons, women and Backward classes)

p ” Q ) N
AGL AR /"T}?‘W "~ UMNUTH -
LN n .
RATAAT HgmidreT ”"‘g@?m o] .

3. ghaid Joria (Overall Grddation) -
{S-%mﬂ’ﬂﬁﬁﬁﬂﬁﬁmﬁ@}

3T (Place) - Hamdasg
P (Date) - {07 u-\

Signature, Name & Designation of Reviewing Officer
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